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Brief Description of

the Policy

Policy on Advancing Equality, Inclusion, and Diversity Among University
Affiliates.

Policy Objectives

1. Commitment to Equality:

Ensure equal treatment for all university affiliates by promoting equal
opportunities without discrimination based on gender, race, religion,
disability, or any other factors.

2. Commitment to Inclusion:

Foster an inclusive campus environment that welcomes all individuals and
nurtures a sense of belonging, enabling affiliates from diverse backgrounds
to engage fully and meaningfully.

3. Commitment to Diversity:

Promote balanced and enriching representation of university affiliates from
various religious, cultural, political backgrounds, as well as diverse hobbies,
experiences, and abilities.

Main Document

Owner

Sustainable Development Office

Implementation

Responsibility

Sustainable Development Office, University President, Assistant President
for Academic Development, Academic Units, Administrative Units

Regulatory

Framework

Sustainable Development Goals (SDGs), National Priorities

Related Procedures

1. Produce promotional videos addressing equality, inclusion, and

diversity topics.

Conduct awareness workshops/seminars for students and staff.

3. Measure student and staff satisfaction regarding equality, inclusion,
and diversity.
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4. Prepare periodic reports by the Equality, Inclusion, and Diversity
Unit.

Related Forms

e Training/Workshop Evaluation Form (Form No. F222)
e Training/Workshop Attendance Sheet (Form No. F779)

e Staff Satisfaction Survey on Equality, Inclusion, and Diversity (Form No.

e Student Satisfaction Survey on Equality, Inclusion, and Diversity (Form
No. ....... )
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